
Volunteer/Employee Information October 2021
All information below is required to authorize a background check.

Suspected Abuse Incident Reports may be downloaded at standrewdenton.com/forms-and-policies

Name (last, first, middle, maiden)   Email Address

SS#        TX Driver’s License Number

Birth Date   Place of Birth    Ethnicity

Place of Employment         Work Phone
      Sex: M Marital Status:  Single   Married
       F    Divorced  Separated Home 
Phone           Widowed

Current Address (in the gray box). Addresses in the last 5 years:

Street

Apt #

City  St.  Zip

County    Year(s) at this address

Street

Apt #

City  St.  Zip

County    Year(s) at this address

Street

Apt #

City  St.  Zip

County    Year(s) at this address

Street

Apt #

City  St.  Zip

County    Year(s) at this address

 I received the Handbook on Abuse Prevention for Children, Youth, & At-Risk Adults on

Signature       Date

I hereby give my permission for St. Andrew Presbyterian Church to obtain information relating to my criminal history record through VerifiedFirst and/
or governmental agencies.  The criminal history record, as received from the reporting agencies, may include arrest and conviction data as well as plea 
bargains and deferred adjudications and delinquent conduct as committed as a juvenile.  I understand that this information will be used, in part, to deter-
mine my eligibility for an employment/volunteer position with the church.  I also understand that as long as I remain an employee or volunteer here, the 
criminal history records check may be repeated at any time.  I understand that I will have an opportunity to review the criminal history as received by St. 
Andrew Presbyterian Church and a procedure is available for clarification, if I dispute the record as received.   I also understand that the criminal history 
could contain information presumed to be expunged.
I, the undersigned, do, for myself, my heirs, executors and administrators, hereby remise, release and forever discharge and agree to indemnify St. Andrew 
Presbyterian Church and each of their officers, directors, employees and agents and hold them harmless from and against any and all causes of actions, 
suits, liabilities, costs, debts and sums of money, claims and demands whatsoever (including claims for negligence, gross negligence, and/or strict liability) 
and any and all related attorneys’ fees, court costs and other expenses resulting from the investigation of my background in connection with my applica-
tion to become a volunteer/staff member.
I have read, understand, and agree to follow the information provided by St. Andrew Presbyterian Church for the purpose of safeguarding the well being of 
children, youth and at-risk adults.


